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	APPLICATION NO:

(For office use only )
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          Job Application Form

	Please state clearly which position you are applying for
Post applied for:  SCRAP VOLUNTEER SUPPORT WORKER
Please note  CVs will NOT be considered.  
Please Note : Feedback is not provided on application which are not shortlisted for interview.

	Please complete all the following questions


	Personal Details
	Please use black ink or type (font size 12)

	Title:


	Forenames:
	Surname:

	Address:
	
	

	
	
	

	
	
	Post code:

	( Mobile:
	
	( Home:
	

	( Email:
	

	Are you known to any employees of SCRAP?                    YES/NO 
(If YES+ please state their name and the nature of your relationship) 


	References

	Please give names and addresses of two referees. (One should be your present employer or, if not employed, your last employer or present training programme). Neither referee should be related to you.  SCRAP will not request any references prior to a job offer being made.  All offers of employment are subject to receiving two satisfactory references.   


	 Name:


	Address:



	Tel:
	Occupation:

	Capacity in which known: 
	Email address:


	Name: 


	Address:



	Tel:
	Occupation:



	Capacity in which known: 
	Email address:



	Education and Professional/Technical Training 

	

	Name of Institution
	Dates

Month/
Year
	Qualifications gained
	Date obtained (year)

	Further/higher education:


	
	
	

	Professional/technical or other training:


	
	
	

	Qualifications currently being pursued:


	
	Expected date of completion:


	


	Employment Details

	
	
	
	

	Present or Most Recent Occupation
	
	
	

	Job title:


	Salary   £                            

	Name of Employer:

	Address of Employer:



	Brief description of principal duties:

	

	Date appointed:         

Date left (if applicable):
	Notice period required:

	

	Previous Employment 
	(Please list all other posts held, starting with most recent. Please use a separate sheet if necessary, marked clearly with name, date and post applied for.)

	Name of Employer
	Date
	Position held and

Brief description of duties
	Reason for leaving

	
	From

MM/YY
	To

MM/YY
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


	Previous Employment cont’d
	(Please list all other posts held, starting with most recent)

	Name of Employer
	Date
	Position held and

Brief description of duties
	Reason for leaving

	
	From

MM/YY
	To

MM/YY
	
	

	
	
	
	
	

	Voluntary Work/Hobbies/Public Duties

	Please give details of any voluntary work/hobbies/public duties undertaken, including dates where relevant:




	Information in support of your application
	

	

	The Person Specification indicates the types of knowledge, skills and experience needed to carry out this position.   Please use the space below to clearly demonstrate how you meet each of the criteria in the Person Specification.  
(Please use a continuation sheet if necessary - max 2 sides of A4.   Ensure your name and position applied for are clearly marked on each sheet.)

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	
	

	

	Criminal Convictions

	Post holders at SCRAP will come into contact with vulnerable people in unsupervised situations.  You are required to disclose all criminal convictions against you, whether or not these are "spent" under the terms of the Rehabilitation of Offenders Act 1974. 

 

	Do you have any criminal convictions?   Please state YES or NO  ……………………...
 
	

	If you have answered YES to the above question, then please supply, on a separate sheet of paper the following information about all convictions against you:

· Offence for which you were convicted

· Date of conviction

· Court in which you were convicted

· Sentence imposed

Are there any current criminal proceedings against you?  Please state YES or NO …………….
It is the policy of SCRAP not to discriminate on the grounds of criminal convictions, and therefore only convictions which are directly relevant to the job you have applied for will be taken into account.   Failure to disclose any convictions may disqualify you from appointment.  

For all posts involving contact with vulnerable people SCRAP will undertake an Enhanced DBS check, for which SCRAP will pay. 


	Entitlement to Work in the UK

	
	

	ARE YOU ELIGIBLE TO WORK IN THE UK
YES / NO

SCRAP has a legal obligation to check documentary evidence to confirm that all potential employees are eligible to work in the UK. 
An individual cannot commence employment with SCRAP unless they have provided the correct documentation   


	


	Disclosure of Information

	Please sign and date below to indicate your agreement to the following declaration which applies to all information provided by you in this application.

DECLARATION
I have completed this application form accurately and truthfully.   I have not withheld any information which could reasonably be considered relevant to my application.  I understand that providing false information will disqualify me from the recruitment process. 

I understand that if I am offered the post the information submitted in my application may form a part of my contract of employment with SCRAP and that if it is subsequently discovered that I have wilfully or negligently given false information or withheld information, I will be liable to immediate dismissal.  

I understand that canvassing members of the appointment panel, either directly or indirectly, will result in a disqualification from the interview process. 
I give SCRAP permission to hold my personal information contained on this form for 6 months before it will be securely destroyed if I am unsuccessful in my application for this post.


	Signature
	
	Date
	

	
	
	
	

	Please return your completed form to admin@scrapstuff.co.uk  
By no later than: Thursday 22 October 2026 at 12 noon.
Applications will not be shortlisted if received after the closing date and time.  



SCRAP Creative Reuse Arts Project
First Floor, The Spinning Mill
Sunny Bank Mills
Farsley

Leeds LS28 5UJ
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	Equality & Diversity Monitoring Form

	SCRAP is committed to promoting equality and valuing diversity across our work and in our employment practices. We welcome applications from suitably qualified candidates from all backgrounds.  We will assess applicants for jobs regardless of age, disability, gender identity, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex or sexual orientation.
The information given on this page will be for monitoring purposes only and will be detached from the application form before short listing. Only in cases where the post is specifically for a worker from a particular racial group, religion or gender will the information regarding racial group, religion or gender be referred to during short listing.

If you are happy to provide it, we will use this information for the sole purpose of allowing us to monitor equality of opportunity and so that we know about the diversity of people who apply to working in our organisation.  
The information you give us will be kept securely, it will not be shared outside of SCRAP and is confidential.

It will not be seen by anyone responsible for making recruitment decisions and will not affect your application. 

If you are successful in your application and we require this information for other purposes, you will be asked to provide it separately - i.e. this form will not be used for other purposes.  

If you would prefer not to answer any or all of the questions we ask, please leave them blank, this will not affect your application.   

	Gender Identity: 
Man (including trans man)  /  Female (including trans woman)  /   Non-binary  /  Prefer not to say

Is your gender identity the same as you were assigned at birth?

Yes

No

Prefer not to say



	Sexual Orientation: 
Gay Man / Gay Woman/Lesbian  /  Heterosexual  /  Bisexual  /  Prefer not to say



	Disability
Do you consider yourself to be disabled under the Equality Act 2010?    YES/NO

(A disabled person is defined under the Equality Act 2010 as someone with a ‘physical or mental impairment which has a substantial and long term adverse effect on that person’s ability to carry out normal day-to-day activities)
Do you have a long term illness or chronic health condition?

        YES/NO
If you have answered YES to the above questions would you require 
assistance in the recruitment process ?                                                     YES/NO 
(If you answer YES to the above question please specify below the assistance you would require)
 

	Ethnicity:

	White

British
Irish

Other white background (please specify)

Black 
Black British

Black African

Black Caribbean

Other Black background (please specify)
Mixed/Multiple Ethnic Group
White and Asian

White and Black African

White and Black Caribbean

Any other mixed/multiple ethic group (please specify)


	Asian or Asian British

Bangladeshi
Chinese
Indian
Kashmiri
Pakistani
Other Asian Background (please specify)

Other ethnic group
Arab

Gypsy or Traveller

Roma
Other (please specify)
_________________________________



	______________________________________
	

	
	


	Religion or belief :

No religion or belief  / Buddhist / Christian / Jewish / Muslim / Sikh / Other / Prefer not to say



	Age :

16-24     25-29     30-34     34-49     40-44     45-49     50-54     55-59      60-64     65+

Prefer not to say


	Please state where you saw the job advertised
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